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Spend every day wisely 

Further 
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Health Savings  
Account 
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Your Health Savings Account (HSA) 

Account you own 
that works with      

your HSA-qualified 
health plan 

 

Allows you to           
set aside a portion     

of pretax      
payroll 

You pay no taxes 
on the money you put 
into the account – or 
funds you take out for 

qualified medical 
expenses 

 

Any interest        
earned is               
tax-free 

No “use it or           
lose it” stipulation; 

unused funds       
rollover to the        

next year 

The account       
stays with you, 

even if you        
change jobs              

or retire 
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Contribute 
Your contributions are taken 
from your paycheck before 
they’re taxed, so it reduces 

your taxable income 

 

Spend 
You can make tax-free 

withdrawals for qualified medical 
expenses any time 

 

Earn interest  
Any interest, dividends or 
capital gains your account 

earns are tax-free 

 

With the triple tax advantage, an HSA allows you to see significant tax benefits 

 

The advantage of an HSA 
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Most people in traditional health 
care plans never spend their 
deductible over the year 
 

The majority are over-insuring 
themselves for health care and 
over-spending crucial dollars that 
could be used on other things 

 
 

Choosing the wrong plan can be costly1 
  Example: 2,300 employee company 

$2,000+ 

97%  
of employees  
would have been              
better off with a lower 
premium plan but higher 
cost-sharing 

23%  
chose the  
higher-premium  
plan anyway  

1 Collier T, Williams M L. Picking the wrong health insurance is a $2,000 mistake. Marketwatch, The Conversation. Nov 10, 2020. 
https://www.marketwatch.com/story/picking-the-wrong-health-insurance-is-a-2-000-mistake-11605021943. 

Your health care is the right size - for you 
The advantage of an HSA 

Average cost per year  
of choosing the wrong plan 
 

https://www.marketwatch.com/story/picking-the-wrong-health-insurance-is-a-2-000-mistake-11605021943
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How your HSA works 

Enroll  
in your company’s 

HSA-qualified 
health plan  

Are not claimed as a 
dependent on someone 
else’s tax return 
 
Have no other health plan 
coverage (including 
spouse’s medical FSA1) 
 
Are not enrolled  
in Medicare 

Set aside  
portion of payroll 

pretax, not more than: 
 

2021:  
$3,600 for single 
$7,200 for family 

 
2022: 

$3,650 for single  
$7,300 for family 

Ensure  
that you: 

Use  
a convenient  

Further debit card to  
pay providers 

Submit bills  
for reimbursement of  

out-of-pocket expenses 

1 HSA can be combined with FSA only if FSA is limited to dental and/or vision coverage. 
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You can use your HSA 
to pay for: 

Medical expenses that your plan doesn’t cover 

Over-the-counter medications, supplies, and 
some feminine hygiene products 

Copayments, coinsurance and prescription drugs 

Dental and vision care expenses 

Some long-term care premiums 

These you 
can’t pay for: 

Health insurance premiums 

Costs that aren’t considered 
qualified medical expenses as 
defined by the IRS 

It’s important to 
save all your 
receipts to validate 
expenses, as required 
by the IRS. 
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When Basic Investment account 
assets exceed $10,000, employee 
can choose to invest funds with a 
self-directed brokerage account 

$10,000+ 
Self-directed 
brokerage account  

After minimum Base Balance is 
met, employee is invited to  
access a Basic Investment lineup 
of 30+ mutual funds 

Up to 
$10,000 
Basic Investment 
account  

Employee maintains  
$1,000 balance in HSA 

$1,000 
Base Balance  

Investment options 
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Combine HSA 
Pairing an HSA with an FSA and/or VEBA 
increases the spending and savings 
power for members 

If paired with an FSA, the FSA will be limited 
to permitted benefits such as vision and 
dental care benefits until the health plan 
deductible is met. 

 

Pairing with an FSA  

If paired with a VEBA, the VEBA will be 
limited to permitted benefits such as vision 
and dental care benefits until the health plan 
deductible is met. 

 

 

Pairing with a VEBA 

Combining the benefits of the HSA, FSA, and 
VEBA allows members to maximize tax-
advantaged medical spending and savings.   

Pairing with an FSA and VEBA 
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5 ways  
an HSA can  
help you save  
for your future 

Money is not taxed 
Money goes into your HSA without paying state* or federal taxes, reducing your 
taxable income and saving you money on your medical expenses. 
 

No “use it or lose it” rule 
Money in your HSA belongs to you, even if you change jobs, health plans, or retire. 

 

Invest and grow your money 
Your money can earn interest, tax-free, from day one. When your Base Balance 
reaches $1,000, you can open a basic investment account with access to invest in 
over 30 mutual funds. 

 

More flexibility and choice 
You can use your HSA dollars for certain health care expenses that aren’t covered by 
your health plan, allowing you to purchase these services tax-free. 

 

Even out medical expense highs and lows 
Since you manage your funds, you can choose to save HSA money when you’re 
healthy so it’s ready when you need it. 

10 | Proprietary + Confidential * Tax laws vary by state. Please consult your tax advisor with questions. 
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VEBA 
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Your Voluntary Employees’ Beneficiary  
Association (VEBA) account 

A health care 
expense 

management account 
that you own 

 

Open and funded, 
tax-free by your 

employer 

You pay no taxes 
on interest earned or 
on funds you take out 

to pay for qualified 
medical expenses 

No “use it or lose it” 
rule – unused money  

rolls over and continues 
to accumulate 
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Pay medical expenses  
now or in the 

future and health 
insurance premiums 

when you retire 
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You can use a VEBA to 
pay for: 
Medical expenses that your plan doesn’t cover: 

 Over-the-counter medications, supplies, and some 
feminine hygiene products 

 Copayments, coinsurance and prescription drugs 

 Dental and vision care expenses 

 Some long-term care premiums 

 Health insurance premiums like COBRA during 
transition or Medicare in retirement 

These you 
can’t pay for: 

Current health insurance premiums 
while you’re employed 

Costs that aren’t considered  
qualified medical expenses as  
defined by the IRS 

 

Always save your 
receipts to ensure 
proper validation  
of expenses, as 
required by the IRS. 
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Medical FSA 
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Your Medical Flexible 
Spending Account (FSA) 

An expense account 
that works with your 

health plan 

 

Pay for qualified 
medical costs,       

tax-free 

 

Set aside a portion   
of your payroll pretax 

Save money on 
these costs¹ 

 
1 Depends on your tax filing status.  Please consult your tax advisor with questions. 
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How your Medical FSA works 

You Estimate 
next year’s  

out-of-pocket           
costs 

Equal Portions 
are deposited from    
your paycheck into       

the account 

Total amount 
is available day one 

A Spouse 
in another plan may    
also open an FSA 

Use a A Medical FSA            
is a “use it or lose it” 

account¹ 

1 Depending on how your employer sets up the account, money may be forfeited at end of the plan year or grace period. 

 

convenient FSA debit  
card to pay providers for 
eligible expenses 

2021:  
$2,750 contribution limit 
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You can use your 
Medical FSA to pay for: These you 

can’t pay for: 

Costs that aren’t considered qualified 
medical expenses as defined by          
the IRS 

Health insurance premiums 

 

Always save your 
receipts to ensure 
proper validation  
of expenses, as 
required by the IRS. 

Medical expenses that your plan doesn’t cover: 

• Over-the-counter medications, supplies, and some 
feminine hygiene products 

• Copayments, coinsurance and prescription drugs 

• Dental and vision care expenses 

• Some long-term care premiums 

Expenses for you, your spouse, and any health plan 
dependent 

If you have an HSA, your FSA will be limited to vision 
and dental expenses until your health plan deductible 
has been met 
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Dependent  
Care FSA 
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Your Dependent Care Flexible Spending  
Account (FSA) 

Making it easier to manage dependent care costs while you work 

1 1 Depends on your tax filing status.  Please consult your tax advisor with questions. 

An expense 
reimbursement account  

for paying qualified dependent 
care costs, tax-free 

 

Save money 
on these costs¹ 

 

Your contributions are 
pretax and deducted 

from your paycheck to fund 
the account 
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How your Dependent Care  
FSA Works 

* Depending on how your employer sets up the account, money may be forfeited at end of the plan year or grace period  

Estimate          
Next year’s eligible 

dependent care costs 
(estimate only what 

you think you will use*) 

Equal Portions          
are deposited from your 

paycheck pretax into your 
account – your money is 
available when deposited 

A Spouse 
in another plan may also 

open a Dependent Care FSA 

Submit Claims 
for reimbursement – 
online or by faxing 
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2021: $5,000 maximum contribution limit ($2,500 if Married and Filing Separately) 
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You can use your 
Dependent Care FSA 
to pay for: 

Licensed day care, nursery, or preschool 
Summer day camp 
Before and after school care 
Eldercare 

These you 
can’t pay for: 

Education/tuition 

Field trip expenses 

Overnight camp 

 

Always save your 
receipts to ensure 
proper validation  
of expenses, as 
required by the IRS. 
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Digital Tools 
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After you’re enrolled 

Receive your Spending Account I.D. and 
Visa® debit card by mail 
Register on hellofurther.com 
Download mobile app 
Pay providers with your Visa® debit card 
or submit claims for reimbursement 
View account activity and check balances 
Download forms and upload receipts 
View and manage investments  
Request additional Visa® debit cards 
Manage beneficiaries 
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Further debit card 
• Can use for HSA, FSA, HRA and  

VEBA purchases 

• A convenient way to pay for qualified 
purchases from your spending account(s) 

• Can be added to your digital wallet1 

• Can order additional cards for spouse or 
dependent free of cost 

• Accepted anywhere VISA® is accepted 

 
The debit card will come in a plain envelope – do not throw it away. 

1Digital payments not available on all accounts. 
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Digital solutions 

MEMBER PORTAL:  
a secure and easy-to-use 
site designed to assure 
you have the most relevant 
and timely information at 
our fingertips. 

MOBILE APP:  
a mobile experience that 
provides you with an 
easy-to-use way to 
manage your accounts 
when you’re on-the-go. 

 

LEARNING CENTER:  
a comprehensive site with a 
robust array of articles, tools 
and resources to help you 
make the most of your health 
care spending decisions. 

 



Let’s get started 
Our expert service team is ready to help. 

hellofurther.com 800-859-2144 
M-F 7 AM - 8 pm CST 

 


	Further
	Health Savings �Account
	Your Health Savings Account (HSA)
	Slide Number 4
	Your health care is the right size - for you
	How your HSA works
	You can use your HSA to pay for:
	Investment options
	Combine HSA
	5 ways �an HSA can �help you save �for your future
	VEBA
	Your Voluntary Employees’ Beneficiary �Association (VEBA) account
	You can use a VEBA to pay for:
	Medical FSA
	Your Medical Flexible Spending Account (FSA)
	How your Medical FSA works
	You can use your Medical FSA to pay for:
	Dependent �Care FSA
	Your Dependent Care Flexible Spending �Account (FSA)
	Slide Number 20
	You can use your Dependent Care FSA to pay for:
	Digital Tools
	After you’re enrolled
	Further debit card
	Digital solutions
	Let’s get started�Our expert service team is ready to help.

